BUSINESS IN THE COMMUNITY IRELAND / IRISH PRISON SERVICE

Business in The Community Ireland has, since 2007 received Dormant Accounts and Irish Prison Service funding towards the development of a Resettlement Mentoring programme for prisoners. Currently there are mentors assigned to support prisoners in the Cork and Castlerea prisons. We are now seeking applications from suitable candidates for the following post; 
1 Post – The Training Unit, Mountjoy Prison
The post must be filled by 5th April initially for one year’s duration and will continue subject to funding.

Candidates for the post of mentor will have;
· A relevant third level qualification, while not essential is desirable
· One or more years experience of working with the target group

· Teamwork experience

· A good understanding of the Irish Criminal Justice System, prisoner resettlement and the desistance processes

· A good knowledge of community and voluntary groups

· A good general knowledge of semi-state and other agencies providing support or training services for marginalized groups

· Knowledge of the Irish employment market and training and employment opportunities. 

Salary will be in the range of €33,770 - €41,791 depending on experience 

Further details of the post can be obtained by contacting Emma at 01-8747232 or, email ebradley@bitc.ie 
Applicants for the above post should forward their Curriculum Vitae by Post, Fax or Email no later than 5.00p.m. Monday 15th March 2010 to: 

Emma Bradley, HR Executive, Business in the Community Ireland, 

32 Lower O’Connell Street, Dublin 1

Fax: 01-8747637 / Email: EBradley@bitc.ie 
PLEASE NOTE: Interviews for this post will take place on 19th March 2010
Business in the Community Ireland is an equal opportunities employer committed to flexible working arrangements for staff.

Business in the Community Ireland is a division of the Foundation for Investing in Communities. 

Applications will be welcomed from candidates with exceptional experience but who do not possess formal qualifications. We have a policy of interviewing candidates with disabilities who meet the essential criteria.
